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Staff Council Minutes
Wednesday, October 3, 2007
Recorded by Trish Lindsey Jaggers, Secretary
The WKU Staff Council met in the conference room of The School of Broadcasting &
Journalism. Present were: Diane Carver, Angela Robertson, Sherry Nation, Jennifer Ragan,
Darrell Saalwaechter, Larry (Tex) Currington, Cheryl Lewis-Smith, Chester McNulty, Shannon
Ward, Todd Misener, James Kennedy, Trish Jaggers, Tamela M. Smith, Stephanie Wimsatt, and
Mike Young.
First on the agenda was the continuing issue of smoking area reinforcement. Greg Fear from
Facilities met with SC concerning the smoking and nonsmoking areas on campus. He was
concerned, as well as SC, about the increase of cigarette butts on the ground for the cleaning
crew to pick up where there are no receptacles. Removing (or moving too far away) ash
receptacles just encourages smokers to throw lighted butts on the ground—and in many cases
have caused mulch fires. SC agreed that many campus persons misunderstand the presence of
ash receptacles in non-smoking areas even though the signage is clear. SC feels that we need to
(re)educate the campus about the designated smoking areas—beginning with the freshmen.
We discussed the newly-formed Diversity Enhancement Committee. Dr. Richard Miller,
Associate Vice President for Academic Affairs and Chief Diversity Officer (CDO), established
the Diversity Enhancement Committee with a broad membership, including staff, faculty,
students, and the community. This committee will meet quarterly, but may meet more frequently
during the early stages. Angela Robertson has been appointed to this committee. SC has invited
Dr. Richard Miller to our next SC meeting.
SGA requested student worker representation on staff council. SC discussed the differences with
regard to staff and student assistants. Student assistants are valued members of the work force
here at WKU, but the issues of benefits, paid leave, etc. are different for staff and student
assistants. A vote was taken, and it was agreed that students should form their own council, one
that better represents them and the unique issues they face, and they should seek support of the
SGA for guidance. SC does want to work with SGA on concerns and issues that affect both
student employees and staff.
SGA also asked for SC support in a walkout to protest state budget cuts. SC understands the
spirit and courage SGA has to get the attention of the state. SC does not feel that a walkout is the
correct action to take.
Two employees were invited to address SC with a question concerning accrual vacation time/reemployment that they had emailed to SC: Should a voluntary interruption in service occur, why
does WKU’s policy penalize employees by removing seniority and resetting vacation time
accrual to that of new-hires after a year? SC weighed the pros and cons of this policy (which
currently re-instates employees at severance accrual rates if they return to WKU within one year
of voluntary severance). It was proposed to SC that there would be no cost to WKU to change
this policy; however, SC determined that such a policy change would indeed cost WKU. It was
also proposed to be an added benefit (incentive) to employees and increase staff loyalty to the
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university. Currently, staffers who leave WKU but return to WKU after one year (or more)
separation find that when they return, they return to “entry-level” accrual of vacation time. SC
agreed that vacation accrual increases belong to those who’ve remained with WKU without a
significant interruption. SC has visited this issue in the past and after much discussion, SC
decided not to pursue any changes in policy at that time. SC maintains its previous decision.
Several committee vacancies were filled: two SC members will serve on the Parking and
Transportation Appeals Committee. Two additional SC persons volunteered to serve on the
medical leave committee. Persons serving on these two committees must remain anonymous to
maintain the integrity of the committees’ purpose.
Facilities Management asked SC to support their request for funds to be allocated for a new
position (training coordinator) from the Budget Council. It was noted by a member that positions
are being vacated and not being filled. Thus, the funds remain in that budget, and the work is
reallocated to remaining employees. SC feels that, though this is a valid issue, this body (SC)
cannot support the position at this time.
Time off for employees to donate blood: This item has been brought to the SC previously. SC
supports this community-beneficial activity and WKU’s participation in it. SC encourages
managers and supervisors to allow employees time to donate blood.
The Cellular Committee will reconvene now that the fall semester startup is past.
SC discussed the president’s F/S Ombudsperson proposal and identified several concerns. SC
would like to make recommendations that would benefit all—faculty, staff, and WKU’s mission.
Angela Robertson has requested a meeting with the president for further review of the position.
Member James Kennedy gave us a demonstration of the newly-revamped WKU Staff Council
web site (http://www.wku.edu/staffcouncil). Thanks to James, the site has a brand-new look and
should be user-friendly. SC invites your comments and questions.
Finalizations of plans and last minute details were addressed for tomorrow’s Staff Fall Break
Brunch, 2007.

